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For years, in the worlds of physics, business, 
spirituality, and even politics, we’ve heard 
about the paradigm shift, quantum leap, new world 
order, tipping point, new age, and holographic 
reality. Thomas Kuhn popularized the concept 
of “paradigm shift” in 1962, defining evolution 
as a “series of peaceful interludes punctuated 
by intellectually violent revolutions,” within 
which “one conceptual world view is replaced 
by another.” So a paradigm shift implies a huge 
change in the way we experience life, one that 
results in a behavior and identity change.

What might transform our sense of self and 
world? How about: the acceleration of matter resulting in a much higher-frequency energy and 
consciousness? How about: the integration of the nonphysical or spiritual dimension with the 
physical world? 

As you and the world vibrate at a higher frequency, your perception naturally expands; your 
worldview shifts as your vibration shifts. At a higher frequency, you become conscious of the 
nonphysical world; you perceive yourself and everything as made of energy rather than as solid 
bodies or objects separated by empty space. In effect, you can “see through” or “feel into” the 
solidity of matter to experience the energy patterns inside. 
 
You notice the energy between everything; there’s no space devoid of energy. Then you discover 
that energy is connected to consciousness. You notice that when you change your energy level, 
your consciousness changes; when you shift your consciousness, your energy shifts, too. You can 
feel how the resonance of different forms can be harmonious or dissonant when combined, and 
how there is a natural tendency to seek vibratory coherence.
 
As the world increases in vibration, processes become more instantaneous. Cause-and-effect 
ceases to be the primary rule for materializing results; miraculous, mysterious, immediate results 
occur with no logical explanation. What you want to create happens effortlessly, in a twinkling. 
Much more is contained in the present moment than ever before; the “now” mushrooms to include 
increasing amounts of the past and future. With everything in the moment with you, you don’t 
have to wait for answers, assistance, or results. You just ask and receive. Compassion becomes the 
real power behind evolution.

Leadership transforms, too. No longer is it a matter of a hierarchical, linear power structure with 
a big boss at the top. Now leadership is an experience of shared, co-creative responsibility, which 
feels like play. The key question is: Who leads? Truthfully, everyone does. The “flow” leads, 
because the “flow” is the movement of the collective consciousness of all beings, and it is always 
appropriate, always in the moment.

New leadership focuses on ways to read and facilitate the group mind, on ways to release each 
person’s destiny, soul motivation, and evolving excellence. It no longer tolerates ego, power 
mongering, secrecy, or hoarding of resources. The idea of success is also redefined. Setting and 
attaining goals is a new proposition, too, as everything now exists in the present moment and 
evolves constantly. We cannot use willpower, cannot “project” outcomes as we used to do. The 
whole notion of re-viewing things we have known in the old reality to understand how they will 
function in the new Intuition Age reality is totally fascinating to me. Join me in imagining the new 
reality, won’t you?
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